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L’école Bilingue is committed to secure Equal Opportunities and treatment in employment, training and
education. The School aims to provide equality of opportunity for all children and staff. We reject any direct
or indirect discrimination because of any protected characteristic: age, disability, gender reassignment,
marriage and civil partnership, pregnancy and maternity, race, religion or belief, sex and sexual orientation.

Aims

The aims of this policy and the School’s ethos as a whole are to:

eEliminate unlawful discrimination on grounds of any of the protected characteristics,
e Value diversity and to create a strong culture of inclusiveness

e Promote equality of opportunity for all members of the School community,

e Comply with the School's equality duties contained in the Equality Act 2010.

All members of the School community are expected to comply with this policy. All parents are expected to
support the aims of this policy and the School's ethos of tolerance and respect.

Our school aims to be an inclusive school, where equality of opportunity is a reality for all our children and
for our staff.

e We promote fairness and justice for all

e We ensure that all pupils and staff are treated with respect

e We do not discriminate against any child or adult.

e We ensure that all pupils have equal access to the full range of educational opportunities provided
by the school

¢ We strive to remove any forms of discrimination, either direct or indirect that may form barriers to
learning or to the development of any child or group of children.

¢ We challenge stereotyping and prejudice.

Implementation

The School affords all pupils access to educational provision including all benefits, services and facilities,
irrespective of any protected characteristic (subject to our reasonable adjustments duty and considerations
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of safety and welfare).

The School will not discriminate against a pupil on the grounds of any protected characteristic by excluding
them or subjecting them to any other detriment. The School will:

e Treat all pupils with respect and dignity and seek to provide a positive working and learning environment
free from discrimination;

o Endeavour to meet the needs of all children and ensure that there is no unlawful discrimination on the
grounds of any protected characteristics;

e Use assemblies and lessons to:

- Promote tolerance of and respect for each other, paying particular regard to the protected
characteristics set out in the Equality Act 2010

- Promote positive images and role models to avoid prejudice and raise awareness of related issues.

- Foster an open-minded approach and encourage pupils to recognise the contributions made by
different cultures.

- Understand why and how we will deal with offensive language and behaviour.

- Understand why we will deal with incidents promptly and in a sensitive manner.

- Challenge inappropriate attitudes and practices. The School records and monitor instances of
discrimination that occur.

e Actively promote the fundamental British values of democracy, the rule of law, individual liberty and mutual
respect and tolerance of those with different faiths and beliefs;

e Ensure that pupils with French or English as an additional language receive necessary educational support;
e Challenge inappropriate discriminatory behaviour by pupils and staff;
e Offer all pupils access to all areas of the curriculum and a range of after-school clubs;

e Work with parents and external agencies where appropriate to combat and prevent discrimination in
School.

Harassment and bullying in all its forms are unacceptable and will be dealt with in accordance with the
School's Behaviour and Discipline Policy and Anti-bullying Policy.

Pupils who are in breach of these policies may be sanctioned in accordance with the School's Behaviour &
Discipline Policy.

A successful equal opportunities policy requires strong and positive support from parents and guardians, and
full acceptance of the school’s ethos of tolerance and respect is expected.

Teachers ensure that children

e Feel secure and know that they are valued
e Appreciate and value the differences in others
e Are encouraged to participate in all aspects of school life
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The Headteacher's role

e istoimplement the school’s equal opportunities policy

e isto ensure that all staff are aware of the policy and apply it fairly in all situations

e is to ensure that the principles of equal opportunity are promoted within the curriculum
e s to treat all incidents that contravene this policy with due seriousness

The Proprietors

¢ have set out their commitment to equal opportunities in their endorsing of this statement

¢ will monitor the effectiveness of this policy and amend when required

o will take into serious consideration any complaints regarding equal opportunity issues from parents,
staff and pupils

Complaints

Any complaints about the implementation of our equal opportunities policy can be addressed to the School
in accordance with the School’s Complaints Policy available on the School’s website.

Ref:
Equality Act, 2010
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